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Pin-Hui (Flora), Shih
Education & Certifications

• LL.B., Judicial Division, College of Law and Business, National 
Chung Hsing University

• Master of Business Administration, National Sun Yat-sen University

• Admitted to the Taiwan Bar (1992)

• Certified Arbitrator / Patent Attorney

Current Positions

• Managing Partner, Shang-He United Law Firm (Since 1996)

• Chairperson, Trust Law Committee, 1st 2nd and 3rd Sessions, Taiwan Bar  
Association.

• Vice Chairperson, Crime Victim Rights Protection Committee, Taiwan Bar 
Association

• Governor, Soroptimist International of the Taiwan Region (2025 – 2026)



Distinguished Experience

National Judicial & Reform Roles

• Member, National Conference on Judicial Reform, Office 
of the President, R.O.C.

• Member, Judges Selection Committee, Judicial Yuan

• Lecturer, Pre-service Training for Lawyers, Ministry of 
Justice

• Member, Attorney Disciplinary Re-examination 
Committee, Supreme Court

• Mediator, Family Division, Kaohsiung Juvenile and 
Family Court

Kaoshuing Bar Association

• President, 13th Term (Feb. 2014 – Aug. 2015)

• Chairperson, In-service Training Committee

• Chairperson, Judicial Reform Committee

• Member, Ethics and Discipline Committee

• Chairperson, Committee on Women's Issues

Legal Aid Foundation

• Member, Review Committee for Legal Aid 
Attorneys (Sept. 2022 – Aug. 2025)

Taiwan Bar Association

• Chairperson, Board of Supervisors, 11th Term (Oct. 2018-
Oct. 2019)

• Executive Director & Secretary-General, Taiwan Bar 
Association 10th Term (Oct. 2015 – Oct. 2016)

• Member, Sexual Harassment Complaint Processing 
Committee, Taiwan Bar Association(2011, 2012)

• Member, Medical Professional Curriculum Committee, 
Taiwan Bar Association(July 2019 – Dec. 2020)



Government & Social Advocacy Roles

• Member, Legal Affairs Committee, Kaohsiung City Government (May 2020 – Dec. 2020)

• Member, Employment Discrimination Review Committee, Kaohsiung City Government

• Chairperson, Workplace Bullying Investigation Committee, Kaohsiung City Government

• Chairperson, Campus Bullying Prevention Investigation Committee

• Member, #MeToo Pro Bono Legal Defense Team

Leadership in Soroptimist International of the Taiwan Region

• Governor-elect, 27th term (2024 – 2025)

• Executive Director, Terms 21, 22, 23, 24, 26) 

• Chief Supervisor, 25 th term (July 2022 – June 2023)

• Director, 20th Term (July 2020 – June 2021)

Soroptimist International of Kaohsiung

• President, 23rd Term (July 2018 – June 2019)
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The Rise of Digital Communities: 
Amplifying Awareness

Traditional 
Dilemma

• Information 
Asymmetry

• Moral Coercion& 
Stigma

• Protracted Legal 
Reform

Current 
Improvements

• Viral Dissemination

• Rising Gender Equality 
Awareness

• Accountability via 
Public Pressure

• Online platforms 
provide victims with 
emotional solace and 
tangible legal aid.



參考資料： https://reurl.cc/aMDWlX

• LINE (92.3%)

• Facebook 

(84 .6%)

• Instagram

(68.3%)

Social Media Usage in Taiwan
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The Power of Digital 

Communities

Online 
Disclosure

Public 
Amplification

Institutional 
Pressure

Gateway to 
Justice

Legal 
Reform Core Function：

The Catalyst for Action



Taiwan #MeToo: The Chen Incident

The Incident

• Subjected to repeated sexual 
harassment by a colleague.

• Reported to supervisors but 
faced secondary 
victimization instead of 
support.

• Suffered physical and mental 
distress, and was effectively 
forced to leave the workplace.

• Bravely spoke out on 
Facebook to reveal the truth.

Response & Legal 
Reform

• Disciplinary Actions: The 
perpetrator faced Party 
disciplinary measures and was 
referred to judicial authorities.

• Support System: Established a 
dedicated helpline/mailbox, 
encouraging all current and 
former staff to report misconduct.

• Legal Reform: Prompted 
amendments to the Three Gender 
Equality Acts, specifically 
closing the loophole regarding 
"harassment of employees 
during non-working hours."



Driven by Digital Communities: 
Amendments to the Three Gender Equality Acts

Gender Equity Education Act, Act of Gender Equality in Employment,
Sexual Harassment Prevention Act

Category Before Amendment After Amendment

Power 

Harassment

Undefined/Lighter Defines ‘Power Harassment’ & Punitive damages.

Complaint & 

Investigation 

Mechanism

Mostly handled internally by the 

organization; lacked external oversight.

Allows appeals to the competent authority 

(government), preventing conflicts of interest 

(avoiding "players acting as referees").

Employer / Venue 

Owner Liability

Focused on reactive (post-incident) 

handling.

Mandates immediate intervention upon awareness; 

heavy penalties for inaction.

Scope of 

Application

Limited to working hours/duty execution. Expands coverage to include continuous harassment 

occurring after working hours (under the Act of 

Gender Equality in Employment).

Campus 

Regulations

Gray area regarding teacher-student 

relationships; investigations were easily 

influenced by power dynamics.

Explicitly prohibits romantic relationships between 

teachers and students; requires investigation 

committees for such cases to be composed entirely 

of external members.



Digital Sexual Violence



Amendments to the 

Sexual Assault Crime 

Prevention Act

• New Offenses Added：Criminalizing violations 
of sexual privacy and the creation of fabricated 
sexual images

Expanding 
Protection

• Expanded list of mandatory reporters to 
include:

• Early childhood educators and caregivers.

• Private employment service agencies and their 
personnel.

Strengthening 
Mandatory 
Reporting

• Immediate Action: Platforms must remove or 
restrict access to content immediately upon 
awareness of suspected crimes.

• Data Retention: Relevant data must be preserved 
for 180 days for investigation.

Obligations & 
Penalties for 

Internet Platforms

• Enhanced Rehabilitation: Strengthened mandates 
for physical/mental treatment, counseling, and 
compulsory education.

• Stricter Supervision: Improved enforcement of 
community monitoring mechanisms.

• Goal: Preventing recidivism (re-offending) to 
protect potential victims.

Offender 
Treatment & 
Community 
Supervision



Amendments to the Child and Youth Sexual Exploitation 

Prevention Act  

Source: MOHW Quarterly, Issue 43

1. New Types of 

Offenses Added: 
Heavy penalties for those 

who reproduce, possess, or 

pay to view child sexual 

images!

2. New Criminal Offenses 

Added: 
Offense 1:Reproduction of child 

sexual images.

Offense 2: Possession of child 

sexual images without justification 

(after paying for them).

Offense 3: Paying to view child 

sexual images.

3.Increased Penalties for 

Child Sexual Exploitation

 Paying to view or possessing: 

1 to 7 years imprisonment.

 Reproducing (making copies): 

1 to 7 years imprisonment.

 Simple Possession: Up to 3 

years imprisonment.

5. Offender Community 

Supervision
Offenders convicted of these 

crimes are now subject to 

the same community 

supervision mechanisms as 

sexual assault offenders 

(including mandatory 

counseling, probation, and 

regular reporting).

6. New Authority to Block Web Access ("Sealing the Net")

When: Contact information for the web operator is unknown.

Urgency: There is a serious suspicion of crime and 

immediate action is necessary.

Evasion: The operator changes the domain name or is 

suspected of other crimes.

(Action: Authorities can block access to these sites 

immediately.)

7. Proactive Cyber Patrols
• Authorizes the central 

competent authority to use 

technology to proactively 

patrol websites.

• If child sexual exploitation 

content is found, authorities 

will legally remove content, 

take down sites, or restrict 

access.

4.Victim Digital 

Forensics Database

Establishment of a digital 

forensics database for 

victims' sexual images to 

reduce the need for repeated 

questioning/testimony.



The Pathway 
of Digital 

Influence on 
Legal Reform



Conclusion

Transformation: From Personal to Public

• Digital communities empower marginalized voices, transforming private grievances (e.g., sexual harassment, 

workplace bullying) into public discourse.

• The Impact of Taiwan #MeToo: Public opinion successfully connected legal and psychological resources, 

generating undeniable political pressure. 

• Catalyzed amendments to “The Three Gender Equality Acts”, “Sexual Assault Crime Prevention Act”, and 

“Child and Youth Sexual Exploitation Act”.

The Path Forward, Not a Conclusion

• Trigger, Not Judge: Digital disclosure triggers reform but should not replace due process. We must guard 

against internet mobbing and second victimization. 

• Institutionalizing Change: True change requires translating fleeting attention into sustained oversight (e.g., 

independent investigations, external committees).

The Ultimate Goal

• Making workplace safety a daily reality while protecting victims from further trauma.

The Convergence of Digital Power and Institutional Reform
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Together, invest in 
the dreams of girls 
and women.
Inspire a brighter 
future!

THANKS！！
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Thank you for 

your time and 

attention!




